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1. Purpose 
The Joint Parish Council is committed to promoting equality, valuing diversity and ensuring that no employee, councillor, volunteer, contractor or member of the public is unlawfully discriminated against. This policy sets out the Council’s approach to meeting its duties under the Equality Act 2010 and to fostering an inclusive and respectful environment.

2. Scope
This policy applies to:
• 	All employees (including temporary and part‑time staff)
• 	All councillors
• 	Volunteers, contractors and anyone acting on behalf of the Council
• 	Members of the public engaging with the Council or using its services


3. Our Commitment
The Council will:
• 	Treat all individuals fairly, with dignity and respect
• 	Promote equality of opportunity in employment, service delivery and decision‑making
• 	Ensure that no person is discriminated against on the grounds of age, disability, gender reassignment, marriage or civil partnership, pregnancy or maternity, race, religion or belief, sex or sexual orientation
• 	Make reasonable adjustments to ensure accessibility for disabled people
• 	Challenge and address discriminatory behaviour, harassment or victimisation
• 	Ensure that equality considerations are embedded in policies, procedures and council activities

4. Councillors
Councillors are expected to:
• 	Uphold the principles of equality and diversity in all council business
• 	Treat colleagues, staff and members of the public with courtesy and respect
• 	Comply with the Code of Conduct and this policy
• 	Consider the impact of decisions on different groups within the community

5. Employees 
The Council will:
• 	Provide a safe and inclusive working environment
• 	Ensure recruitment, training, development and promotion are based on merit
• 	Make reasonable adjustments to support disabled employees
• 	Address any concerns or complaints promptly and fairly
Employees are expected to:
• 	Treat colleagues, councillors and the public with respect

• 	Support the Council’s commitment to equality and diversity
• 	Report any discriminatory behaviour or concerns

6. Service Delivery and Public Engagement 
The Council will:
· Ensure its services, facilities and public spaces are accessible wherever reasonably practicable
· Communicate in ways that are inclusive and considerate of different needs
· Consider equality impacts when planning projects, events or community initiatives

7. Responsibilities
• 	The Council as a corporate body is responsible for compliance with equality legislation
• 	The Clerk is responsible for advising the Council and implementing this policy
• 	Councillors and employees share responsibility for upholding the principles of equality and diversity

8.  Monitoring and Review 
This policy will be reviewed every two years, or sooner if legislation or best practice changes. The Council will monitor its practices to ensure ongoing compliance and continuous improvement.
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